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Dear Ms Wimborne-Idrissi,  
 
Notice of Allegation and Administrative Suspension  
 
We are writing to inform you that the Labour Party (the Party) has received an allegation that you 
have committed a Prohibited Act contrary to the provisions of Chapter 2, Clause I.5 of the Labour 
Party Rule Book (the Rule Book).i 

 
Chapter 2, Clause I.5.B of the Rule Book provides that the following constitutes a Prohibited Act: 
 

v. “Possessing membership of, providing financial assistance to, sitting on the ruling body of or 
otherwise supporting (as may be defined by the NEC) any political organisation that the NEC in its 
absolute discretion shall declare to be inimical with the aims and values of the Labour Party.” 
 

We have set out the details of the allegation below and exhibited the evidence to support this 
allegation overleaf. 
 

 
Allegation: Participation in Event organised by RESIST, LIEN and LAW, 27 September 2021 
 
On 27 September 2021, you spoke at the event ‘Resist! At the Rialto’ which was organised by 
organisations including: RESIST, Labour in Exile Network and Labour Against the Witchhunt 
(Exhibit 1). RESIST, Labour in Exile Network and Labour Against the Witchhunt were designated by 
the NEC on 20 July 2021 as political organisations “inimical with the aims and values of the Labour 
Party.“ It is, accordingly, alleged that you committed a Prohibited Act contrary to Chapter 2, 
Clause I.5.B of the Rule Book. 
 
On 06 October 2021, the event was published on YouTube titled ‘The Resist! Event: Purge III: 
McCarthyism and Starmer’s Labour Party’ (Exhibits 2-3). 
 

 
You have the right to make written representations in response to this allegation within 14 days of 
the date at the top of this letter.  
 
Please submit any representations you may wish to make in response to the allegation either by 
email to disputes@labour.org.uk or by post to Disputes Team, The Labour Party, Southside, 105 
Victoria Street, London, SW1E 6QT. Please quote case number TCR00-5958 in all correspondence 
pertaining to this matter.  

https://labour.org.uk/contact
mailto:disputes@labour.org.uk
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In accordance with the Rule Book, the General Secretary will then convene a panel of at least three 
members of the National Executive Committee (the NEC) to consider the allegation (the NEC Panel).  
 
The NEC Panel will also consider any representations submitted to the Party in your defence within 
14 days of the date at the top of the letter. In its absolute discretion, the NEC Panel may consider 
any representations that you submit after that 14 day period, but you should be aware that the NEC 
Panel is not obliged to do so. 
 
The NEC Panel shall consider all the relevant evidence available to it and will make a finding (or 
findings) of fact as to whether, on a balance of probabilities, you have committed a Prohibited Act.  
The NEC Panel shall give prompt notice of its findings to the General Secretary, and you will then be 
subsequently notified of the NEC Panel’s decision.  
 
Should the NEC Panel make a finding that you have committed a Prohibited Act, you shall cease to 
be eligible for membership of the Party and your membership shall terminate with immediate 
effect. 
 
The email address that we will be corresponding with during the course of this process is 
nwi1512@yahoo.com. If this email address is incorrect, please call 0345 092 2299 to update it.   
 
Administrative Suspension 
 
It has been determined that the powers given to the NEC under Chapter 2, Clause I.7.A of the Rule 
Book should be invoked to administratively suspend you from membership of the Labour Party, 
pending the outcome of an internal Party investigation.  
  
The administrative suspension means that you cannot attend any Party meetings including 
meetings of your own branch, constituency, or annual conference; and you cannot be considered 
for selection as a candidate to represent the Labour Party at an election at any level.  
  
In view of the urgency to protect the Party’s reputation in the present situation a National Officer of 
the Party has determined to use powers delegated to them under Chapter 1 Clause VIII.6 of the 
rules to impose this suspension forthwith, subject to the approval of the next meeting of the NEC. 
 
Confidentiality 
 
The Party’s investigation process operates confidentially. That is vital to ensure fairness to you and 
the complainant, and to protect the rights of all concerned under the Data Protection Act 2018.   
 
We must, therefore, ask you to ensure that you keep all information and correspondence relating to 
this investigation private, and that you do not share it with third parties or the media, including 
social media.    
 
If you fail to do so, the Party reserves the right to take action to protect confidentiality, and you may 
be liable to disciplinary action for breach of the Rules.  
 
You can find more information about your rights and responsibilities with respect to the 
confidentiality of the investigation at https://labour.org.uk/members/my-welfare/my-rights-and-
responsibilities/labours-confidentiality-and-privacy-policy/.  

mailto:nwi1512@yahoo.com
https://labour.org.uk/members/my-welfare/my-rights-and-responsibilities/labours-confidentiality-and-privacy-policy/
https://labour.org.uk/members/my-welfare/my-rights-and-responsibilities/labours-confidentiality-and-privacy-policy/
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Support 
 
You can find details of organisations who can offer support for your health and wellbeing at 
https://labour.org.uk/complaints/#support  
 
If you have questions about the investigation process, please contact the Disputes Team, whose 
details are included in this letter.   
 
Yours sincerely, 
Disputes Team 
Governance and Legal Unit 
The Labour Party  
 
c.c. London Labour 
 

  

https://labour.org.uk/complaints/#support
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Exhibit 1 
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Exhibit 2 
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Exhibit 3 
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i 5. Exclusions from Membership 
A. A member who commits a Prohibited Act in Chapter 2.I.5.B ceases to be eligible for membership of the 

Party and his or her membership shall terminate in the circumstances set out in Chapter 2.I.5.C. 

B. Prohibited Acts are the following acts: 

i. Possessing membership of a registered political party in the United Kingdom other than the Party or the 
Co-operative Party.  

ii. Supporting financially a registered political party in the United Kingdom other than the Party or the Co-
operative Party. 

iii. Joining a Parliamentary party or caucus other than the Parliamentary Labour Party or the Labour Party 
in the Welsh Parliament or the Scottish Parliament. 

iv. Joining a local authority Group other than the official Party Group without the permission of the NEC. 

v. Possessing membership of, providing financial assistance to, sitting on the ruling body of or otherwise 
supporting (as may be defined by the NEC) any political organisation that the NEC in its absolute 
discretion shall declare to be inimical with the aims and values of the Party. 

vi. Physically abusing employees of the Party. 

vii. Threatening or harassing employees of the Party. 

viii. Being convicted by a Court in the United Kingdom of a serious offence. For these purposes, a ‘serious 
offence’ is an offence that is serious in the opinion of the NEC and which may include, inter alia, 
indictable offences, sexual offences and/or offences committed by an adult against a child. 

ix. Failing to satisfy an order for costs in the Party’s favour promulgated by a Court or Tribunal in the 
United Kingdom. 

x. A ‘substantiated safeguarding concern’ finding is made as the result of either an investigation by a Local 
Authority Designated Officer or another suitable professional regulatory body, or as the result of an 
outcome from a safeguarding investigation conducted by a statutory agency. 

C. The membership of a member who commits a Prohibited Act under Chapter 2.I.5.B shall terminate on the 
date on which the General Secretary or a national officer of the Party sends that member notice that the 
NEC has made a finding of fact pursuant to Chapter 2.I.5.D that the member has committed the 
Prohibited Act.  

D. The NEC shall determine whether a member has committed a Prohibited Act under Chapter 2.I.5.B in 
accordance with the following provisions:  

i. Chapter 6 shall not apply to findings of fact made under this clause. 

ii. The General Secretary shall send to the member a Notice of Allegation. The Notice of Allegation must: 

a. State details of any allegation that the member has committed Prohibited Act; 

b. Be accompanied by any relevant evidence supporting that allegation; 

c. State that the member has a right to make representations in writing within 14 days of the date the 
Notice of Allegation; 

d. Inform the member how any such representations should be made; and 

e. Draw to the attention of the member the provisions of Chapter 2.I.5. 

iii. The member shall have a right to make representations to the NEC in writing within 14 days of the date 
of the Notice of Allegation. 

iv. The General Secretary shall convene a panel of at least three NEC members to consider the allegation. 

v. The NEC must consider any representations submitted in defence that have been provided within 14 
days of the Notice of Allegation. The NEC may in its absolute discretion consider any representations 
that are submitted after that 14 day period but the NEC is not obliged to do so. 
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vi. The NEC panel shall make findings of fact whether or not the member has committed a Proscribed Act 
on the balance of probabilities upon consideration of all the evidence available to the NEC. 

vii. The NEC panel shall give prompt notice of its findings to the General Secretary. 

viii. The General Secretary shall give notice of the NECs decision to the member. Notice must: 

a. Set out the NEC’s findings of fact; 

b. State that the member’s membership stands terminated; and 

c. Inform the member of a right of appeal under Chapter 2.I.6 and to whom to address that appeal. 

 
 
 


	A. A member who commits a Prohibited Act in Chapter 2.I.5.B ceases to be eligible for membership of the Party and his or her membership shall terminate in the circumstances set out in Chapter 2.I.5.C.
	B. Prohibited Acts are the following acts:
	i. Possessing membership of a registered political party in the United Kingdom other than the Party or the Co-operative Party.
	ii. Supporting financially a registered political party in the United Kingdom other than the Party or the Co-operative Party.
	iii. Joining a Parliamentary party or caucus other than the Parliamentary Labour Party or the Labour Party in the Welsh Parliament or the Scottish Parliament.
	iv. Joining a local authority Group other than the official Party Group without the permission of the NEC.
	v. Possessing membership of, providing financial assistance to, sitting on the ruling body of or otherwise supporting (as may be defined by the NEC) any political organisation that the NEC in its absolute discretion shall declare to be inimical with t...
	vi. Physically abusing employees of the Party.
	vii. Threatening or harassing employees of the Party.
	viii. Being convicted by a Court in the United Kingdom of a serious offence. For these purposes, a ‘serious offence’ is an offence that is serious in the opinion of the NEC and which may include, inter alia, indictable offences, sexual offences and/or...
	ix. Failing to satisfy an order for costs in the Party’s favour promulgated by a Court or Tribunal in the United Kingdom.
	x. A ‘substantiated safeguarding concern’ finding is made as the result of either an investigation by a Local Authority Designated Officer or another suitable professional regulatory body, or as the result of an outcome from a safeguarding investigati...

	C. The membership of a member who commits a Prohibited Act under Chapter 2.I.5.B shall terminate on the date on which the General Secretary or a national officer of the Party sends that member notice that the NEC has made a finding of fact pursuant to...
	D. The NEC shall determine whether a member has committed a Prohibited Act under Chapter 2.I.5.B in accordance with the following provisions:
	i. Chapter 6 shall not apply to findings of fact made under this clause.
	ii. The General Secretary shall send to the member a Notice of Allegation. The Notice of Allegation must:
	a. State details of any allegation that the member has committed Prohibited Act;
	b. Be accompanied by any relevant evidence supporting that allegation;
	c. State that the member has a right to make representations in writing within 14 days of the date the Notice of Allegation;
	d. Inform the member how any such representations should be made; and
	e. Draw to the attention of the member the provisions of Chapter 2.I.5.

	iii. The member shall have a right to make representations to the NEC in writing within 14 days of the date of the Notice of Allegation.
	iv. The General Secretary shall convene a panel of at least three NEC members to consider the allegation.
	v. The NEC must consider any representations submitted in defence that have been provided within 14 days of the Notice of Allegation. The NEC may in its absolute discretion consider any representations that are submitted after that 14 day period but t...
	vi. The NEC panel shall make findings of fact whether or not the member has committed a Proscribed Act on the balance of probabilities upon consideration of all the evidence available to the NEC.
	vii. The NEC panel shall give prompt notice of its findings to the General Secretary.
	viii. The General Secretary shall give notice of the NECs decision to the member. Notice must:
	a. Set out the NEC’s findings of fact;
	b. State that the member’s membership stands terminated; and
	c. Inform the member of a right of appeal under Chapter 2.I.6 and to whom to address that appeal.





